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History. This printing publishes a revi-
sion of AR 600-20. Because the publica-
tion has been extensively revised, the
changed portions have not been high-
lighted.

Summary. This regulation prescribes
policy on basic responsibilities of com-
mand, military discipline and conduct,
and enlisted aspects of command. It de-
fines the responsibilities of noncommis-
sioned officers and provides guidance on
and responsibilities for Family Care
Plans, accommodation of religious prac-
tices, relationship between soldiers of
different ranks, and the Army Equal Op-
portunity (EO) Program. It implements
Department of Defense DOD Directives,
1300.17, 1325.6, 1342.19, 1344.10, 1350.2,
1354.1, 1400.33, and DOD Instruction 5120.4.
Applicability. This regulation applies to
the Active Army (AA), the Army National
Guard (ARNG)/Army National Guard of
the United States (ARNGUS), as modi-
fied by National Guard Regulations
600-21,600-100, 600-101, and 600-200,
and the U.S. Army Reserve (USAR).
Unless specifically addressed by con-
flicting contractual or statutory and regu-
latory standards or policies, this regula-
tion also applies to Department of the
Army Civilian employees. This regulation
is applicable during full mobilization. Por-
tions of this regulation which prescribe
specific conduct are punitive and viola-
tions of these provisions may subject of-
fenders to nonjudicial or judicial action
under the Uniform Code of Military Jus-
tice (UCMJ). The equal opportunity terms
found in the glossary are applicable only

to uniformed personnel. AR 690-600
contains similar terms which are applica-
ble to DA civilians.

Proponent and exception authority.
The proponent of this regulation is the
Deputy Chief of Staff for Personnel
(DCSPER). The proponent has the
authority to approve exceptions to this
regulation that are consistent with con-
trolling law and regulation. The proponent
may delegate this authority in writing to
an individual within the proponent agency
who holds the grade of colonel or above.
Army management control process.
This regulation does not contain man-
agement control provisions.
Supplementation. Supplementation of
this regulation and establishment of
command and local forms are prohibited
without prior approval from HQDA
(DAPE-HR-L), WASH DC 20310-0300.
Supplementation of chapters 6 and 7 are
permitted at major Army command level.
A draft copy of each supplement must be
provided to HQDA (DAPE-HR-L), WASH
DC 20310-0300, for approval before pub-
lication.

Suggested improvements. Users are
invited to send comments and suggested
improvements on DA Form 2028 (Rec-
ommended Changes to Publications and
Blank Forms) directly to HQDA
(DAPE-HR-L), WASH DC 20310-0300.
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Distribution. Distribution of this publica- and E for the Active Army, the Army Na-
tion is made in accordance with Initial tional Guard, and the U.S. Army Reserve.
Distribution Number (IDN) 092389 in-
tended for command levels A, B, C, D,

*Supersession. This regulation supersedes AR 600-20, 30 March 1988 and DA Pam
600-75, 22 September 1993 and rescindes DA Form 7280-R, September 1993.
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Summary of Change

This revision provides—
Policy guidance on relief for cause (para 2-17).
Policy guidance on extremist organizations and activities (para 4-12).
Policy guidance on relationships between soldiers of different rank (para 4-14).
Policy on other prohibited relationships (para 4-15).
Policy guidance on employment and volunteer work of a spouse (para 4-18).
Policy guidance on homosexual conduct (para 4-19).
Policy guidance on hazing (para 4-20).
Policy guidance on informal funds (para 4-21).
Additional policy guidance on political activities (para 5-3).
Additional policy guidance concerning Family Care Plans (para 5-5).
Revised policy guidance concerning Accommodation of Religious Practices (para
5-6).
Additional policy guidance concerning on-post distribution of non-government printed
materials (para 5-9).
Additional policy guidance on the Army Equal Opportunity Program (chap 6).
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Chapter 1
Introduction

1-1. Purpose
This regulation prescribes the policies and responsibilities of command, which include
military discipline and conduct, and the Army Equal Opportunity Program.

1-2. References
Required and related publications and prescribed and referenced forms are listed in ap-
pendix A.

1-3. Explanation of abbreviations and terms
Abbreviations and special terms used in this regulation are listed in the glossary.

1-4. Responsibilities

The detailed responsibilities are listed and described in separate chapters under specific
programs and command functions. This paragraph outlines those general responsibili-
ties.

a. The Deputy Chief of Staff for Personnel (DCSPER) will formulate, manage, and
evaluate command policies, plans, and programs that relate to:

(1) Chain of command (para 2-1); designation of junior in the same grade to
command (para 2-7); and assumption of command by the senior when the
commander dies, is disabled, resigns, retires, or is absent (para 2-8).

(2) Extremist organizations and activities (para 4-12), relationships between
soldiers of different rank (para 4-14), other prohibited relationships (4-15),
and homosexual conduct policy (para 4-19).

(3) Political activities (para 5-3), Family Care Plans (para 5-5), and accommo-
dation of religious practices (para 5-6).

(4) The Army Equal Opportunity (EO) Program (paras 6-2 and 6-18)

b. The officials listed below have responsibilities for specific groups of personnel
concerning awareness of the Army's accommodation of religious practices poli-
cies. Every enlisted soldier (including reenlistment), cadet, warrant officer, and
commissioned officer applicant needs to be informed of the Army's accommoda-
tion of religious practices policies under this regulation (para 5-6).

(1) The Judge Advocate General. All judge advocate officer accessions.
(2) The Chief of Chaplains. All chaplain officer accessions. This principal HQDA

official will also formulate and disseminate education and training programs
regarding religious traditions and practices within the U.S. Army.

(3) The Superintendent, U. S. Military Academy. All U.S. Military Academy ca-
det applicants.

(4) The CG, U.S. Army Training and Doctrine Command (TRADOC). All Re-
serve Officer Training Corps cadets and all officer and warrant officer candi-
dates.

(5 The CG, U.S. Army Recruiting Command (USAREC). All enlisted and
AMEDD officer accessions.

c. Commanders at all levels will implement and enforce the chain of command and
Army command policies.
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1-5. Command

a. Privilege to command. Command is exercised by virtue of office and the special
assignment of members of the United States Armed Forces holding military grade
who are eligible to exercise command. A commander is therefore a commissioned
or warrant officer who, by virtue of grade and assignment, exercises primary
command authority over a military organization or prescribed territorial area that
under pertinent official directives is recognized as “command.” The privilege to
command is not limited solely by branch of Service except as indicated in chapter
2. A civilian, other than the President as Commander-in Chief (or National Com-
mand Authority), may not exercise command. However, a civilian may be desig-
nated to exercise general supervision over an Army installation or activity under
the command of a military superior.

b. Elements of command. The key elements of command are authority and respon-
sibility. Formal authority for command is derived from the policies, procedures,
and precedents presented in chapters 1 through 3.

c. Characteristics of command leadership. The commander is responsible for estab-
lishing leadership climate of the unit and developing disciplined and cohesive
units . This sets the parameters within which command will be exercised and,
therefore, sets the tone for social and duty relationships within the command.
Commanders are also responsible for the professional development of their sol-
diers. To this end, they encourage self-study, professional development, and con-
tinued growth of their subordinates' military careers.

(1) Commanders and other leaders committed to the professional Army ethic
promote a positive environment. If leaders show loyalty to their soldiers, the
Army, and the Nation, they earn the loyalty of their soldiers. If leaders con-
sider their soldiers' needs and care for their well-being, and if they demon-
strate genuine concern, these leaders build a positive command climate.

(2) Duty is obedient and disciplined performance. Soldiers with a sense of duty
accomplish tasks given them, seize opportunities for self-improvement, and
accept responsibility from their superiors. Soldiers, leader and led alike,
work together to accomplish the mission rather than feed their self-interest.

(3) Integrity is a way of life. Demonstrated integrity is the basis for dependable,
consistent information, decision-making, and delegation of authority.

(4) Professionally competent leaders will develop respect for their authority by—

(a) Striving to develop, maintain, and use the full range of human potential
in their organization. This potential is a critical factor in ensuring that the
organization is capable of accomplishing its mission.

(b) Giving troops constructive information on the need for and purpose of
military discipline. Articles in the UCMJ which require explanation will be
presented in such a way to ensure that soldiers are fully aware of the
controls and obligations imposed on them by virtue of their military
service. (See Art 137, UCMJ.)
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(c) Properly training their soldiers and ensuring that both soldiers and
equipment are in the proper state of readiness at all times. Command-
ers should assess the command climate periodically to analyze the hu-
man dimension of combat readiness. Soldiers must be committed to
accomplishing the mission through the unit cohesion developed as a re-
sult of a healthy leadership climate established by the command. Lead-
ers at all levels promote the individual readiness of their soldiers by de-
veloping competence and confidence in their subordinates. In addition
to being mentally, physically, tactically, and technically competent, sol-
diers must have confidence in themselves, their equipment, their peers,
and their leaders. A leadership climate in which all soldiers are treated
with fairness, justice, and equity will be crucial to development of this
confidence within soldiers. Commanders are responsible for developing
disciplined and cohesive units sustained at the highest readiness level
possible.

. Assignment and command. Soldiers are assigned to stations or units where their

services are required. The commanding officer then assigns appropriate duties.
Without orders from proper authority, a soldier may only assume command when
eligible according to chapter 2.

1-6. Military grade and rank

a.

Military rank among officers of the same grade or of equivalent grade is deter-
mined by comparing dates of rank. An officer whose date of rank is earlier than
the date of rank of another officer of the same or equivalent grade is senior to that
officer. Grade and precedence of rank confers eligibility to exercise command or
authority in the United States military within limits prescribed by law. (10 USC 741)

Grade is generally held by virtue of office or position in the Army. For example,
second lieutenant (2LT), captain (CPT), sergeant first class (SFC), chief warrant
officer two (CW2) are grades. Table 1-1 shows the grades in the Army in order of
their precedence. It indicates the grouping of grades into classes, pay grades, ti-
tles of address, and abbreviations.

The pay grade is also an abbreviated numerical device with useful applications in
pay management, personnel accounting, automated data organization, and other
administrative fields. However, the numerical pay grade will not be used as a form
of address or title in place of the proper title of address of grade. A soldier holding
the numerical pay grade of E-5 will be addressed as Sergeant, not as “E-5.” (See
table 1-1.)

All chaplains are addressed as “Chaplain,” regardless of military grade or profes-
sional title. When a chaplain is addressed in writing, grade is indicated in paren-
theses; for example, Chaplain (Major) John F. Doe.

Conferring honorary titles of military grade upon civilians is prohibited. However,
honorary titles already conferred will not be withdrawn.

AR 600-20 e 15 July 1999



Table 1-1.
Grades of rank, U.S. Army

General Officers

Grade of rank: General of the Army
Pay grade: Special

Title of address: General
Abbreviation: GA (See footnote 1)

Grade of rank: Major General
Pay grade: O-8

Title of address: General
Abbreviation: MG

Grade of rank: General
Pay grade: O-10

Title of address: General
Abbreviation: GEN

Grade of rank: Brigadier General
Pay grade: 0-7

Title of address: General
Abbreviation: BG

Grade of rank: Lieutenant General
Pay grade: O-9

Title of address: General
Abbreviation: LTG

Field Grade Officers

Grade of rank: Colonel
Pay grade: 0-6

Title of address: Colonel
Abbreviation: COL

Grade of rank: Major
Pay grade: 04

Title of address: Major
Abbreviation: MAJ

Grade of rank: Lieutenant Colonel
Pay grade: O-5

Title of address: Colonel
Abbreviation: LTC

Company Grade Officers

Grade of rank: Captain
Pay grade: 0-3

Title of address: Captain
Abbreviation: CPT

Grade of rank: Second Lieutenant
Pay grade: O-1

Title of address: Lieutenant
Abbreviation: 2LT

Grade of rank: First Lieutenant
Pay grade: 0-2

Title of address: Lieutenant
Abbreviation: 1LT

Warrant Officers

Grade of rank: Chief Warrant Officer, Five
Pay grade: W-5

Title of address: Mister (Mrs./Miss/Ms.)
Abbreviation: CW5

Grade of rank: Chief Warrant Officer, Three
Pay grade: W-3

Title of address: Mister (Mrs./Miss/Ms.)
Abbreviation: CW3

Grade of rank: Chief Warrant Officer, Four
Pay grade: W-4

Title of address: Mister (Mrs./Miss/Ms.)
Abbreviation: CW4

Grade of rank: Chief Warrant Officer, Two
Pay grade: W-2

Title of address: Mister (Mrs./Miss/Ms.)
Abbreviation: CW2

Grade of rank: Warrant Officer, One
Pay grade: W-1

Title of address: Mister (Mrs./Miss/Ms.)
Abbreviation: WO1
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Table 1-1.
Grades of rank, U.S. Army

Cade

ts

Grade of rank: Cadet, U.S. Military Academy
Pay grade: Special

Title of address: Mister/Miss/Ms./Cadet
Abbreviation: CDT

Grade of rank: Cadet, Senior Advanced
ROTC

Pay grade: Special

Title of address: Mister/Miss/Ms/Cadet
Abbreviation: CDT

Candidates

Grade of rank: Officer Candidate
Pay grade: Special

Title of address: Candidate
Abbreviation: OC

Grade of rank: Warrant Officer Candidate
Pay grade: Special

Title of address: Candidate
Abbreviation: WOC

Enlist

ed

Grade or rank: Sergeant Major of the Army
Pay grade: E-9

Title of address: Sergeant Major
Abbreviation: SMA

Grade of rank: Staff Sergeant
Pay grade: E-6

Title of address: Sergeant
Abbreviation: SSG

Grade of rank: Command Sergeant Major (See
footnote 2)

Pay grade: E-9

Title of address: Sergeant Major
Abbreviation: CSM

Grade of rank: Sergeant
Pay grade: E-5

Title of address: Sergeant
Abbreviation: SGT

Grade of rank: Sergeant Major (See footnote 3)
Pay grade: E-9

Title of address: Sergeant Major

Abbreviation: SGM

Grade of rank: Specialist (See footnote 4)
Pay grade: E-4

Title of address: Specialist

Abbreviation: SP4 (See footnote 5)

Grade of rank: First Sergeant
Pay grade: E-8

Title of address: First Sergeant
Abbreviation: 1SG

Grade of rank: Private First class
Pay grade: E-3

Title of address: Private
Abbreviation: PFC

Grade of rank: Master Sergeant
Pay grade: E-8

Title of address: Sergeant
Abbreviation: MSG

Grade of rank: Private
Pay grade: E-2

Title of address: Private
Abbreviation: PV2

Grade of rank: Sergeant First class
Pay grade: E-7

Title of address: Sergeant
Abbreviation: SFC

Grade of rank: Private
Pay grade: E-I

Title of address: Private
Abbreviation: PV1

Grade of rank: Corporal
Pay grade: E-4

Title of address: Corporal
Abbreviation: CPL
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Table 1-1.

Grades of rank, U.S. Army

Notes.

1. Other abbreviations authorized for use in correspondence with the general public and agencies
outside DOD, on identification (ID) cards, and in personal correspondence are listed in AR

25-50 and AR 310-50.

2. Personnel formally selected by DA for participation in the Command Sergeants Major Program

3. All E9s not formally selected for the Command Sergeants Major Program.

4. Specialist will rank immediately below corporal. This does not require or justify change to Table
of Organization and Equipment (TOE) or Table of Distribution and Allowances (TDA).

5. Specialist and its abbreviation (SPC) will be used in written correspondence. All standard In-
stallation/Division Personnel System (SIDPERS) transactions must be coded and entered us-
ing the preset code (SP4) until SIDPERS Il is fielded.

1-7. Precedence between soldiers and other Service members serving with the

Army

Members of other Services serving with the Army have equal status with Army soldiers
of equivalent grade. (Comparable grades among the Services are shown in table 1-2.)

Table 1-2.

Comparable rank among the Services

Army Air Force Marine Corps Navy
Officers

General of the Army General of the Air Force Fleet Admiral

General General General Admiral

Lieutenant General Lieutenant General Lieutenant General Vice Admiral

Major General
Brigadier General

Major General
Brigadier General

Major General
Brigadier General

Rear Admiral (U)
Rear Admiral (L)

Colonel Colonel Colonel Captain
Lieutenant Colonel Lieutenant Colonel Lieutenant Colonel Commander
Major Major Major Lieutenant Commander
Captain Captain Captain Lieutenant
First Lieutenant First Lieutenant First Lieutenant Lieutenant (Junior Grade)
Second Lieutenant Second Lieutenant Second Lieutenant Ensign
Chief Warrant Office Four  Chief Warrant Officer Chief Warrant Officer Chief Warrant Officer
Four Four
Chief Warrant Office Chief Warrant Officer Chief Warrant Officer Chief Warrant Officer
Three Three Three
Chief Warrant Office Two Chief Warrant Officer Chief Warrant Officer Two  Chief Warrant Officer
Two
Chief Warrant Office One  Chief Warrant Officer One  Chief Warrant Officer One  Chief Warrant Officer
Cadets
Cadet Cadet --- Midshipman
Enlisted

Sergeant Major of the
Army

Command Sergeant Ma-
jor

Sergeant Major

First Sergeant
Master Sergeant
Sergeant First Class
Staff Sergeant
Sergeant

Corporal

12

Chief Master Sergeant of
the Air Force
Chief Master Sergeant

Senior Master Sergeant
Master Sergeant
Technical Sergeant
Staff Sergeant
Sergeant

Sergeant Major of the
Marine Corps
Sergeant Major

Master Gunnery Sergeant
First Sergeant Officer
Master Sergeant
Gunnery Sergeant

Staff Sergeant Class
Sergeant Class

Corporal Class
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Master Chief Petty Officer
of the Navy

Command Master Chief
Petty Officer

Master Chief Petty Officer
Senior Chief Petty

Chief Petty Officer
Petty Officer First
Petty Officer Second
Petty Officer Third



Table 1-2.
Comparable rank among the Services

Army Air Force Marine Corps Navy

Specialist --- --- ---
Private First Class Airman First Class Lance Corporal Seaman

Private Airman Private First Class Seaman Apprentice
Private Basic Airman Private Seaman Recruit

1-8. Precedence between members of the Army and members of foreign military
services serving with the Army

Members of foreign military services serving with the U.S. Army have equal status with
Army members of equivalent grade. When authorized by the President or the Secretary
of Defense, members of foreign military service serving with the U.S. Army may exercise
operational or tactical control, but may not exercise command over soldiers of the United
States Army.

Chapter 2
Command Policies

2-1. Chain of Command

a. The chain of command assists commanders at all levels to achieve their primary
function of accomplishing the unit's assigned mission while caring for personnel
and property in their charge. A simple and direct chain of command facilitates the
transmittal of orders from the highest to the lowest levels in a minimum of time
and with the least chance of misinterpretation. The command channel extends
upward in the same manner for matters requiring official communication from
subordinate to senior.

b. Commanders are responsible for everything their command does or fails to do.
However, commanders subdivide responsibility and authority and assign portions
of both to various subordinate commanders and staff members. In this way, a
proper degree of responsibility becomes inherent in each command echelon.
Commanders delegate sufficient authority to soldiers in the chain of command to
accomplish their assigned duties, and commanders may hold these soldiers re-
sponsible for their actions. The need for a commander or staff officer to observe
proper channels in issuing instructions or orders to subordinates must be recog-
nized.

c. Proper use of the chain of command is vital to the overall effectiveness of the
Army. Commanders must acquaint all their soldiers with its existence and proper
function. Effective communication between senior and subordinate soldiers within
the chain of command is crucial to the proper functioning of all units. Therefore,
soldiers will use the chain of command when communicating issues and problems
to their leaders and commanders.

2-2. Open Door Policies

Commanders will establish an open door policy within their commands. Soldiers are re-
sponsible to ensure that the commander is made aware of problems that affect discipline,
morale, and mission effectiveness; and an open door policy allows members of the com-
mand to present facts, concerns, problems of a personal or professional nature, or other
issues which the soldier has been unable to resolve. The timing, conduct, and specific
procedures of the open door policy are determined by the commander. He or she is re-
sponsible for ensuring that soldiers are aware of the command’s open door policy.

AR 600-20 e 15 July 1999
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2-3. Performance Counseling

Commanders will ensure that all members of their command receive timely performance
counseling. Effective performance counseling of officer, noncommissioned officer
(NCO), enlisted soldiers, and DA civilian employees helps to ensure that they are pre-
pared to efficiently carry out their duties and accomplish the mission. AR 623-105 and
AR 623-205 contain counseling requirements in conjunction with the evaluation reporting
systems. Unit commanders will determine the timing and specific methods used to pro-
vide guidance and direction through counseling. FM 22-101 provides advice and makes
suggestions concerning effective counseling. Providing regular and effective perform-
ance counseling to all soldiers, not just those whose performance fails to meet unit stan-
dards, is a command function. All commanders will ensure that their subordinate com-
manders have implemented and are maintaining an effective performance counseling
program.

2-4. Staff or technical channels
Staff or technical channels may be used for sending reports, information, or instructions
not involving variations from command policy and directives.

2-5. Command of installations, activities, and units

a. Responsibility. The senior regularly assigned United States Army officer present
for duty normally has responsibility for the command of units, platoon level and
above, except as shown in paragraphs 2-8a, 2-15, and 2-16.

b. Command of installations. Army installations are assigned to and operate under
commanders of major Army commands (MACOMSs) or, in selected cases, field
operating agencies (FOAs). The installation commander is normally the senior
commander on the installation. In addition to mission functions, the installation
commander has overall responsibility for all real estate, facilities, base support
operations, and activities on the installation. At those installations where the
senior commander is assigned to a tenant organization, the MACOM/FOA to
which the installation is assigned may designate the garrison commander as the
installation commander subject to the following restrictions:

(1) Installation commanders will not exercise operational control over ten-
ant organization missions. Relationships and responsibilities of the in-
stallation and tenant organizations should be established by support
agreements. See FM 100-22.

(2) Installation commanders who are junior—in-grade will not exercise any
aspect of command over senior officers.

(c) UCMJ authority will be governed by AR 27-10, para 5-2.

(2) Army commanders in the grade of lieutenant general or above may not as-
sume command of Army installations, except where the installation serves
as the location for an Army Corps, continental United States Army
(CONUSA), or higher headquarters. An exception to this policy must be ap-
proved by GENERAL OFFICER MANAGEMENT OFFICE, CHIEF OF
STAFF (DACS-GOM), 200 ARMY PENTAGON, WASH DC 20310-0200.

(3) MACOM commanders may relieve tactical commanders of installation re-
sponsibilities by designating a junior officer of the permanent station as in-
stallation commander.

(4) Command of installations and units under the Army Medical Department
(AMEDD) will be as prescribed in AR 40-1.
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c. Announcement of assumption of command. Assumption of command will be an-
nounced in a memorandum and will contain the information shown in figure 2-1.
To preclude two separate documents, appointment (applies only to three and four
star general officers) and assumption announcements may be included in a single
memorandum as shown in figure 2-2.

DEPARTMENT OF THE ARMY
Organi zational Name/Title
City, Site, ZIP+4
O fice Synbol (MARKS NUMBER)
MEMORANDUM FOR SEE DI STRI BUTI ON

SUBJECT: Assunption of Conmmand By Authority of (appropriate
subpar agr aph) .

The undersi gned assunes conmand of (conplete unit designa-

tion and unit identification code (UC)), effective
(tinme/date).

(Si gnat ure bl ock)

NAME
GRADE, BRANCH
Commandi ng

(or the words “Acting Commander” as
appropriate [see para 2-8a(3)])

Figure 2-1. Assumption of command
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DEPARTMENT OF THE ARMY
Organi zational Name/Title
Cty, State Zpt+4d
O fice Synbol (MARKS NUMBER)
MEMORANDUM FOR SEE DI STRI BUTI ON
SUBJECT: Appoi ntnent of Conmmander.
By direction of the President, (grade, name, SSAN, and

branch) is appointed conmandi ng of fi cer or commuandi ng gener al
of (conmplete unit designation and U C), effective (date).

(Si gnat ure bl ock)

Note. Authentication/signature block will include name, grade, and title.

Figure 2-2. Appointment of Commander
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(1) Oral assumption of command. Oral assumption of command may be used
by units not using orders or other documentation to announce assumption of
command or when other circumstances necessitate. Oral assumption of
command should be followed by a written assumption of command memo-
randum as expeditiously as possible.

(2) Distribution. Distribution will be limited to one copy to each person con-
cerned, subordinate commands or elements, interested commands, or
agencies, and the next higher headquarters. A copy will be placed in the
files of the issuing command and/or the affected command. When a general
officer, or general officer designee, assumes permanent command, one
copy will be furnished to GENERAL OFFICER MANAGEMENT OFFICE,
CHIEF OF STAFF (DACS-GOM), 200 ARMY PENTAGON, WASH DC
20310-0200.

(3) Filing. Organizations and units governed by AR 25-400-2 will file one copy of
the assumption document under Organizational History files. Disposition is
shown in those documents.

(4) Correction and amendments. Assumption of command documents will be
amended, rescinded, or revoked by publishing the correct information in an-
other assumption of command document. The document containing the cor-
rection will properly identify (by date) the document being corrected, and
state to whom it pertains. The amended document will be distributed and
filed, as appropriate.

d. Optimum length of command tours. The optimum length of command tours will be

based on the needs of the Army, stability within units, the need for officers with
command experience, and availability of personnel. Normal optimum command
tours are as follows—
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(1) For company grade, 18 months with a minimum of 12 months.

(2) For field grade, normal command tour length for battalion/brigade com-
manders is 24 months or coincidental with tour length for short tour. Com-
manding general (MG or above), in coordination with CG, Personnel Com-
mand (PERSCOM) may curtail or extend field grade command tours up to
30 days. MACOM commanders in coordination with the CG, Personnel
Command (PERSCOM) may curtail or extend field grade command tours for
31 to 60 days. Chief of Staff, Army approval is required for curtailment and
extensions of field grade command tours for more than 61 days or for any
extensions of field grade command beyond the normal 24 months.

(3) In overseas areas where the tour length precludes such tenure of command,
the command tour will coincide with the overseas tour.

(4) A battalion level command normally will not be held by a colonel. Accord-
ingly, if a promotable lieutenant colonel serving as a battalion commander
has a projected promotion date during the command tour, MACOM com-
manders will coordinate with PERSCOM to schedule a change of command
date as close as possible to the projected promotion date of the officer. In
cases where the change of command would adversely affect significant op-
erational requirement, the MACOM commander will submit a request
through the CG, PERSCOM to HQDA for exception to policy.

e. Command by general officers. Except as indicated in paragraph 2-8, a general of-
ficer will not be assigned without the prior approval of GENERAL OFFICER
MANAGEMENT OFFICE, CHIEF OF STAFF (DACS-GOM), 200 ARMY
PENTAGON, WASH DC 20310-0200.

f. Command of dental units. The senior Dental Corps officer, assigned or attached
to a dental TOE unit deployed to receive and treat patients, will assume command
of that unit until properly relieved.

g. Command of veterinary units. The senior veterinary officer assigned or attached to
a veterinary unit deployed to care for Government-owned animals, for food in-
spection responsibilities, and/or for civic action programs, will assume command
of that unit until properly relieved.

h. Command of Active Army training units. ARNGUS (when activated under Title 10,
USC) and USAR officers serving on active duty or active duty for training under
Title 10, USC may be assigned as acting commanders of AA training units during
annual training. This includes authority under the Uniform Code of Military Justice
(UCMJ), unless withheld by competent authority. Installation commanders imple-
menting the authority granted by this paragraph will ensure that—

(1) Paragraphs 3-3 and 3-4 are followed.

(2) Reserve Component (RC) organizations have adequately trained their
commanders according to the Manual for Courts-Martial (MCM) and AR 27-
10.

(3) RC commanders receive orientation regarding the administration of military
justice at the installation and the unit level.

(4) Necessary attachment orders, direction of the President authority, assump-
tion of acting command letter, administrative measures, and appeal chan-
nels are accomplished.

(5) Staff or Command Judge Advocates monitor the fair and just administration
of military justice.
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Active Guard Reserve officers. Active Guard Reserve (AGR) officers may not
command Active Army units.

2-6. Specialty immaterial commands

The senior officer regularly assigned and present for duty with logistical commands (or
communication zone headquarters, sections, and areas) and similar specialty immaterial
commands will assume command of the organization. (This provision applies unless the
senior officer is ineligible under paras 2-15 or 2-16.)

2-7. Designation of junior in the same grade to command
The DCSPER is responsible for policy on the designation of junior in the same grade to
command.

a.

18

When two or more commissioned officers of the same grade, both of whom are
eligible to command, are assigned to duty in the same command or organization,
the President may assign the command of forces without regard to seniority by
date of rank.

General officers are authorized to announce by direction of the President, the
designation of one of several officers of the same grade within a command under
their jurisdiction as a commander thereof.

(1) This refers to general officers commanding MACOMSs, Armies, corps, instal-
lations, divisions, separate brigades, Regional Support Commands (RSC),
general officer commands (GOCOM), and heads of DA Staff agencies. This
may be done without regard to relative seniority. (See paras 2-5 and 2-8 for
policy on general officers.) When an officer who is junior by date of rank is
designated to command, a memorandum will be used to announce the ap-
pointment and will contain the information shown in figure 2-2.

(2) This appointment is used only if the duties of the position require exercising
command. It is not used to assign a junior officer to a staff position that re-
quires supervising and controlling activities of an officer senior by date of
rank. In staff supervisory positions, commanders make such appointments
merely by designation in a memorandum.

Commanders will not use the Presidential authority cited in this paragraph to ap-
point a junior member as their own successor, either temporarily or permanently.
In some cases, a commander having authority under this paragraph may find it
necessary to place a junior member in his or her position temporarily as acting
commander. If so, a request stating the circumstances and asking for the ap-
pointment to be made will be sent to the next higher commander having authority
under this paragraph. The next higher commander will review the request and
make the appointment deemed necessary. Commanders will not issue a blanket
designation without prior approval from the MACOM commander, and, in cases
involving general officers, GENERAL OFFICER MANAGEMENT OFFICE, CHIEF
OF STAFF (DACS-GOM), 200 ARMY PENTAGON, WASH DC 20310-0200. Each
designation of a junior to a command position requires a separate action by the
appropriate authority except when prior approval of a blanket designation has
been authorized.

The authority in this paragraph will not be used to assign command functions to
chaplains or, unless authorized by the Secretary of the Army or his or her ap-
pointee, to officers of the AMEDD except as in paragraph 2-16.
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2-8. Death, disability, retirement, reassignment, or absence of the commander
a. Commander of Army element.

(1)

(2)

(3)

If a commander of an Army element, other than a commander of a head-
guarters and headquarters element, dies, becomes disabled, retires, is re-
assigned, or is temporarily absent; the senior regularly assigned United
States Army soldier will assume command.

If the commander of a headquarters and headquarters element dies, be-
comes disabled, retires, is reassigned, or is temporarily absent; the senior
regularly assigned United States Army soldier of the particular headquarters
and headquarters element who performs duties within the element will as-
sume command. For example, if a division headquarters and headquarters
company commander is temporarily absent, the executive officer as the
senior regularly assigned Army soldier who performs duties within the head-
qguarters company would assume command and not the division com-
mander.

Senior regularly assigned United States Army soldier refers (in order of pri-
ority) to officers, warrant officers (WOs), cadets, NCOs, specialists, or pri-
vates present for duty unless they are ineligible under paragraphs 2-15 or 2-
16. He or she assumes command until relieved by proper authority except
as provided in ¢ below. Assumption of command under these conditions is
announced per paragraph 2-5. However, the announcement will indicate as-
sumption as acting commander unless designated as permanent by the
proper authority. It is not necessary to rescind the announcement designat-
ing an acting commander to assume duties of the commander “during the
temporary absence of the regularly assigned commander” if the announce-
ment gives the time element involved. A rescinding announcement is re-
quired if the temporary assumption of command is for an indefinite period.

b. Head of DA Staff agency. On the death, disability, or temporary absence of a
head of a DA Staff agency, the next senior United States Army officer on duty in
the office will become head until relieved by proper authority. (Exceptions may be
ordered or required.) This does not apply to The Surgeon General and the Chief,
National Guard Bureau. Functions of The Surgeon General are assumed by the
next senior AMEDD officer. Functions of the National Guard Bureau (NGB) are
assumed by the senior officer of the Army National Guard of the United States
(ARNGUS) or the Air National Guard of the United States (ANGUS) on duty in the
Bureau. (See section 10 USC 10505(d))

c. Commanders of MACOMs. A commander of a MACOM may continue to dis-
charge the functions of command while absent from the limits thereof, if—

(1)
(2)

()

Such absence is for a short period only.

The commander has reasonable communication with the MACOM head-
quarters.

The absence is not caused by physical disability.

d. General officers.

(1)

During the temporary absence of the regularly assigned commander,
MACOMs are authorized to assign general officers under their command to
positions of command.
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(2) Where more than one MACOM is represented on an installation, the line of
succession of command may pass from one MACOM to another. The major
Army commanders concerned should agree to the terms of such an ar-
rangement by a memorandum of understanding and should publish neces-
sary documentation. GENERAL OFFICER MANAGEMENT OFFICE, CHIEF
OF STAFF (DACS-GOM), 200 ARMY PENTAGON, WASH DC 20310-0200
will be notified of the action taken.

2-9. Absence or disability of all officers of a unit

On death, disability, or absence of all officers of a unit normally commanded by an offi-
cer, the appropriate commander of the next higher command permanently assigns an
officer to command, preferably of the branch to which the unit belongs. Pending assign-
ment and arrival of the new commander, the senior warrant officer, cadet, NCO, spe-
cialist, or private regularly assigned to the unit will exercise temporary command. Re-
strictions on assuming command in paragraphs 2-15 and 2-16 apply. Assumption of
command will be as noted in paragraph 2-8.

2-10. Emergency command

The senior officer, warrant officer, cadet, NCO, specialist, or private among troops at the
scene of an emergency will assume temporary command and control of the soldiers pre-
sent. These provisions also apply to troops separated from their parent units under bat-
tlefield conditions. The senior person eligible for command, whether officer or enlisted,
within a prisoner of war camp or among a group of prisoners of war, or a group of per-
sonnel detained by hostile forces or elements will assume command according to grade
and date of rank seniority without regard to service.

2-11. Functions of an individual in temporary command

A commander in temporary command will not, except in urgent cases, alter or annul the
standing orders of the permanent commander without authority from the next higher
command. Temporary command is defined to include command assumed under condi-
tions outlined in paragraphs 2-8, 2-9, and 2-10. Such commanders will be considered
temporary until designated as permanent, or until replaced by the proper senior com-
mander.

2-12. Responsibility of successor

A commander who succeeds to any command or duty assumes the duties of his or her
predecessor. The successor will assume responsibility for all orders in force and all the
public property and funds pertaining to the command.

2-13. Separate commands of the U.S. Army serving together

a. When separate commands of the U.S. Army join (or perform duty) together, the
senior regularly assigned U.S. Army officer present for duty with the commands
concerned will command the forces unless otherwise directed by the President.
He or she must not be ineligible under paragraph 2-15 or 2-16.

b. Section 317, title 32, United States Code states: “When any part of the National
Guard that is not in Federal service participates in an encampment, maneuver, or
other exercise for instruction, together with troops in Federal services, the com-
mand of the post, air base, or other place where it is held, and of the troops in
Federal service on duty there, remains with the officers in Federal service who
command that place and the Federal troops on duty there, without regard to the
grade or date of rank of the officers of the National Guard not in Federal service
who are temporarily participating in the exercise.”
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C.

When USAR units take part in active duty for training or annual training at a post,
the command of that post remains with the officers normally in command. This
provision applies regardless of the grade or date of rank of the officers of the
USAR unit who are temporarily taking part in training there.

2-14. Separate commands of the several military services of the United States
serving together

a.

When separate commands of the several military services join (or perform duty)
together, or personnel of another Service serve with the Army, operational control
by an officer of one Service over the units or members of the other Services may
be given by agreement between the Services concerned, or as directed by the
National Command Authority (NCA), by the commander of a unified command to
which the separate commands are assigned, or by agreement between two or
more commanders of unified commands to which the separate commands are as-
signed. When the different commands of the Army, Navy, Air Force, Marine
Corps, and Coast Guard join or serve together, the officer highest in grade in the
Army, Navy, Air Force, Marine Corps, or Coast Guard, who is otherwise eligible to
command, will command all those forces unless otherwise directed by the Presi-
dent. (See 10 USC 747.)

Unless otherwise directed by property authority in the operational chain of com-
mand, the commander of the joint forces exercises operational control of the
forces of each service. This will be done through the commander of each compo-
nent who will retain responsibility for such intra-service matters as administration,
discipline, internal organization, and unit training. Ordinarily, an accused shall not
be tried by a court-martial convened by a member of a different armed force un-
less the accused can not be delivered to his or her own service without manifest
injury to the Armed Forces. However, commanders of unified combatant com-
mands may convene courts-martial over members of any of the Armed Forces,
and commanders of joint commands or joint task forces who have authority to
convene a general court-martial may convene a court-martial for the trial of mem-
bers of another Armed Force when specifically empowered by the President or
Secretary of Defense as a general court-martial convening authority (see MCM,
Rule for Courts-Martial 201 (e)).

2-15. Ineligibility for command of post or activity
A person will be considered ineligible for command of a post or activity when—

a.
b.

Quartered there, but has a headquarters or office elsewhere.

A student at a Service school or civilian institution or undergoing individual train-
ing, instruction, or TDY enroute at a post where he or she is not a part of the
command.

Not permanently assigned, and/or the unit involved is not permanently assigned to
the post.

Assigned primarily as a permanent member of a board.
Prohibited from assuming command by statute or by paragraph 2-16.

Assigned specific duty aboard a military vessel or aircraft where the officers par-
ticular duty, specialty, or MOS does not technically qualify him or her to assume
the duty of ship's master or aircraft commander.

In arrest. (A person under arrest is ineligible to exercise command of any kind.)
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2-16. Restrictions

22

a.

Officers on duty in DA Staff agencies. Officers on duty or detailed to any of the
Services or Staff agencies and bureaus of DA (including heads thereof) will not
normally assume command of troops other than those of the Service, staff, or bu-
reaus where they are on duty. Exceptions must be directed by proper authority.

Officers of the AMEDD.

(1) Officers of the AMEDD may exercise command within the AMEDD accord-
ing to AR 40-1.

(2) As an exception, officers of the Medical Service Corps may command troops
not part of the AMEDD when authorized by the Secretary of the Army; com-
manders of MACOMSs, Army groups, armies, corps, divisions, or comparable
units; chiefs of the military Services; or heads of other DA Staff agencies.

Chaplains. A chaplain has rank without command. (See 10 USC 3581.) Although
chaplains may not exercise command, they have authority to exercise functions of
operational supervision and control.

Commanding officer of troops on transports. Military personnel embarking on
Military Sealift Command vessels are available for command duty unless other-
wise indicated in their travel orders, or by reason of their branch of Service. Gen-
eral officers will be excluded from this requirement. Designation of Colonels will be
at the discretion of the terminal commander.

USAR unit commanders. The authority delegated under paragraph 2-7 will apply
in the following cases when it is not practical to assign the senior officer to com-
mand—

(1) When the USAR officer selected to command a USAR unit, while in Reserve
duty training status, is junior in date of rank (AR 600-8-29) to other officers of
the same grade assigned to that unit.

(2) When a USAR unit is ordered to active duty, and the assigned unit com-
mander is junior in date of rank (AR 600-8-29) to other assigned officers of
the same grade.

Warrant officers. When assigned duties as station, unit, or detachment com-
mander, warrant officers are vested with all power usually exercised by other
commissioned officers. (See AR 611-112, para 1-7, for exceptions.)

Partially disabled officers. Partially disabled officers continued on active duty un-
der AR 635-40, chapter 6, will be assigned to positions in which their special
qualifications make them of particular value to the Service. Such officers will not
be assigned to command positions unless the assigning authority determines that
the person—

(1) Has the medical (physical) career potential to serve in combat situations.
(2) Is able to serve until the age for mandatory retirement.

Inspectors General. An officer detailed to duty as an inspector general will not as-
sume command of troops while so detailed. However, an inspector general is not
precluded from assuming temporary command of an organization if he or she—

(1) Is the next senior regularly assigned Army officer of the organization.
(2) Is not otherwise ineligible.

(3) Has been relieved from detail as an inspector general during the period of
temporary command.
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Program executive officers. With the exception of the CG, U.S. Army Corps of En-
gineers, and the CG, U.S. Army Space and Missile Defense Command, an officer
assigned as a program executive officer (PEO) will not assume command of
troops, installations, or activities while so assigned. Requests for exceptions for
general officers, other than those specified above, will be submitted to GENERAL
OFFICER MANAGEMENT OFFICE, CHIEF OF STAFF (DACS-GOM), 200 ARMY
PENTAGON, WASH DC 20310-0200.

Professors at the United States Military Academy. Officers appointed as perma-
nent professors at the United States Military Academy (USMA) exercise command
only in the academic departments of USMA. (10 USC 4334).

2-17.Relief for cause

a.

When a senior commander loses confidence in a subordinate commander's ability
to command due to misconduct, poor judgment, the subordinate's inability to
complete assigned duties, or for other similar reasons, the senior commander has
the authority to relieve the subordinate commander. Relief is preceded with formal
counseling by the commander or supervisor unless such action is not deemed
appropriate or practical under the circumstances. Although any commander may
temporarily suspend a subordinate from command, final action to relieve an officer
from any command position will not be taken until after written approval by the first
general officer (to include one frocked to the grade of brigadier general) in the
chain of command of the officer being relieved is obtained. Any action purporting
to finally relieve an officer from any command position prior to the required written
approval will be considered for all purposes as a temporary suspension from as-
signed duties rather than a final relief from command for cause. If a general officer
(to include one frocked to the grade of brigadier general) is the relieving official,
no further approval of the relief action is required, however, AR 623-105 and AR
623-205 concerning administrative review of relief reports remain applicable.

If a relief for cause is contemplated on the basis of an informal investigation under
AR 15-6, the referral and comment procedures of that regulation must be followed
before initiating or directing the relief. This does not preclude a temporary suspen-
sion from assigned duties pending completion of the procedural safeguards con-
tained in AR 15-6. Any action purporting to initiate or direct a relief for cause on
the basis of an informal investigation under AR 15-6 taken prior to completion of
the procedural safeguards of AR 15-6 will be considered for all purposes as a
temporary suspension from assigned duties.

Chapter 3
Enlisted Aspects of Command

3-1. Delegation of authority

Commanders and their staffs, at all levels of command, are responsible for ensuring
proper delegation of authority to NCOs by their seniors. This policy applies whether the
senior is an officer, WO, or another NCO.
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3-2. Noncommissioned officer support channel

a. The NCO support channel (leadership chain) parallels and complements the chain
of command. It is a channel of communication and supervision from the command
sergeant major to first sergeant and then to other NCOs and enlisted personnel of
the units. Commanders will define responsibilities and authority of their NCOs to
their staffs and subordinates. This NCO support channel will assist the chain of
command in accomplishing the following—

24

(1)
(2)
()
(4)
()

(6)
(7)

(8)
(9)

Transmitting, instilling, and ensuring the efficacy of the professional Army
ethic. (See FM 100-1 for an explanation of the professional Army ethic.)

Planning and conducting the day-to-day unit operations within prescribed
policies and directives.

Training of enlisted soldiers in their MOS as well as in the basic skills and
attributes of a soldier.

Supervising unit physical fitness training and ensuring that unit soldiers com-
ply with the weight and appearance standards of AR 600-9 and AR 670-1.

Teaching soldiers the history of the Army, to include military customs, cour-
tesies, and traditions.

Caring for individual soldiers and their families both on and off duty.

Teaching soldiers the mission of the unit and developing individual training
programs to support the mission.

Accounting for and maintaining individual arms and equipment of enlisted
soldiers, and unit equipment under their control.

Administering and monitoring the NCO professional development program,
and other unit training programs.

(10) Achieving and maintaining courage, candor, competence, commitment, and

compassion.

b. AR 611-201 and TC 22-6 contain specific information concerning the responsibili-
ties, command functions, and scope of NCO duties.

(1)

(2)

()

(4)

()

Sergeant Major of the Army. This is the senior sergeant major grade and
designates the senior enlisted position of the Army. The sergeant major in
this position serves as the senior enlisted adviser and consultant to the Chief
of Staff, Army.

Command Sergeant Major. This position title designates the senior NCO of
the command at battalion or higher levels. He or she carries out policies and
standards, and advises the commander on the performance, training, ap-
pearance, and conduct of enlisted soldiers. The command sergeant major
administers the unit Noncommissioned Officer's Professional Development
Program (NCODP).

First Sergeant. The position of first sergeant designates the senior NCO at
company level. The first sergeant of a separate company or equivalent level
organization administers the unit NCODP.

Platoon Sergeant. The platoon sergeant is the key assistant and adviser to
the platoon leader. In the absence of the platoon leader, the platoon ser-
geant leads the platoon.

Section, squad, and team leaders. These direct leaders are the NCOs re-
sponsible at this level.

AR 600-20 e 15 July 1999



c. NCO disciplinary policies are shown below.

(1)

(2)

()

(4)

NCOs are important to maintaining discipline in the Army. The policies pre-
scribed in this subparagraph should be considered together with the provi-
sions of chapter 4 of this regulation, AR 27-10, and the MCM.

(@) NCOs have the authority to apprehend any person subject to trial by
court-martial under the MCM (Article 7, UCMJ, and para 302(b), Rules
for Courts-Martial (RCM)) and chapter 4 of this regulation.

(b) NCOs may be authorized by their commanders to order enlisted sol-
diers of the commanding officer's command or enlisted soldiers subject
to the authority of that commanding officer into arrest or confinement
per the MCM (para 304(b), RCM).

NCOs do not have authority to impose nonjudicial punishment on other en-
listed soldiers under the MCM (Article 15, UCMJ.) However, the commander
may authorize an NCO in the grade of sergeant first class or above, pro-
vided such person is senior to the soldier being notified, to deliver the DA
Form 2627 (Record of Proceedings under Article 15, UCMJ) and inform the
soldier of his or her rights. In cases of nonjudicial punishment, the recom-
mendations of NCOs should be sought and considered by the unit com-
manders.

As enlisted leaders of soldiers, NCOs are essential to furthering the effi-
ciency of the company, battery, or troop. This function includes preventing
incidents that make it necessary to resort to trial by courts-martial or to im-
pose nonjudicial punishment. Thus, NCOs are assistants to commanders in
administering minor nonpunitive corrective actions as found in AR 27-10 and
Part V, paragraph 1g of the MCM. “Nonpunitive measures” are not “nonjudi-
cial punishment.”

In taking corrective action with regard to subordinates, NCOs will be guided
by and observe the principles listed in chapter 4.

d. NCO prerogatives and privileges are shown below. NCOs will—

(1)

(2)

Function only in supervisory roles on work details and only as NCOs of the
guard on guard duty, except when temporary personnel shortages requires
the NCO to actively participate in the work detail.

Be granted such privileges as organization and installation commanders are
capable of granting and consider proper to enhance the prestige of their en-
listed troop leaders.

3-3. Precedence of relative grade
Among enlisted soldiers of the same grade in active military service to include retired
enlisted soldiers on active duty, precedence or relative grade will be determined as fol-

lows—

According to date of rank.
b. By length of active Federal Service in the Army when dates of rank are the same.
c. By length of total active Federal Service when a and b above are the same.
d. By date of birth when a, b, and ¢ are the same—older is more senior.

3-4. Date of rank, enlisted soldiers
a. On enlistment in the—
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(1)
(2)

)

(4)

U.S. Army (any component) with no previous military service, the Date of
rank (DOR) of the enlistment grade is the same as the date of enlistment.

Regular Army (RA) following discharge from the USAR (Delayed Entry Pro-
gram) (DEP), the DOR of the enlistment grade is the same as the date of
enlistment in the RA.

U.S. Army (any component) of a former commissioned officer or warrant of-
ficer with no previous enlisted military service, the DOR of the enlistment
grade is the same as the date of enlistment.

U.S. Army (any component) of a former enlisted member of the Armed
Forces, other than the Army, if enlisted in the—

(a) RA, the DOR of the enlistment grade is the date of enlistment in the RA.

(b) ARNGUS and enlists—

1. More than 24 months after discharge, the DOR of enlistment grade
is the date of enlistment.

2. Within 24 months of the last discharge in the same grade held at the
discharge, the DOR will be adjusted to reflect the original DOR plus
elapsed time since discharge.

3. Within 24 months of last discharge in a grade lower than held at dis-
charge, the DOR will be adjusted to reflect the original DOR (of the
grade in which enlisting) plus elapsed time since discharge.

(c) USAR and enlists—
1. More than 12 months after discharge, the DOR of enlistment grade
is the date of enlistment.
2. Within 12 months following discharge, the DOR will be adjusted to
reflect the original DOR (of the grade in which enlisting) plus
elapsed time since discharge.

b. On subsequent enlistment/reenlistment—

(1)
(2)

()

Without a break in military service of more than 90 days, the soldier retains
the DOR of the grade held prior to reenlistment.

With a break in military service of more than 90 days and reenlists in the—

(a8 RA. The DOR of the enlistment grade is the date preceding the
reenlistment date by a period equal to the length of time previously
served in the RA in the same or higher grade than that in which
reenlisted. Service performed prior to reduction to a pay grade lower
than that in which a soldier reenlists is not creditable.

(b) ARNGUS or USAR—
1. More than 24 months following discharge from the RA, ARNGUS or
USAR, the DOR of the enlistment grade is the date of reenlistment.
2. Within 24 months of last discharge from the RA, ARNGUS or USAR.
The DOR of the enlistment grade will be adjusted to reflect the
original DOR plus elapsed time since discharge.

A Reserve of the Army enlisted soldier serving on an extended active duty
(EAD) in the Active Army enlists in the RA. The DOR of the enlisted grade is
the date of the RA enlistment. An earlier DOR may be awarded on previous
RA enlisted service.
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(4) A Reserve of the Army officer with prior RA enlisted service entitled to
reenlist in the RA per 10 USC 3258. The DOR is the date preceding the
reenlistment date by a period equal to the length of time previously served
on active duty in the same or higher grade than that in which enlisted. For
example, a USAR captain leaves the Army as a result of a Reduction in
Force. She previously served as a sergeant. She reenlists and is promoted
immediately to staff sergeant. Her date of rank as a staff sergeant is the date
that she was commissioned as a second lieutenant.

(5) A former officer or warrant officer with prior enlisted service in the Army,
without reenlistment entitlement under 10 USC 3258, enlists in the U.S.
Army (any component). The DOR of the enlisted grade is the date of
reenlistment back dated to include the time spent in the highest enlisted
grade held before being commissioned or appointed. Service performed
prior to reduction to a pay grade lower than that in which a soldier reenlists
is not credible.

(6) On removal from the Temporary Disability Retired List (TDRL) a soldier—

(a) Immediately reenlists in the component of the Army from which he or
she had been placed on the TDRL. The DOR is the original DOR held
prior to placement on the TDRL.

(b) Subsequently enlists in a component of the Army other than that from
which he or she had been placed on TDRL. The DOR of the enlistment
grade will be determined under b, above.

(7) Soldiers promoted to a higher enlisted grade after returning from TDRL—

(a) Sergeant and below. Soldiers returning from TDRL will be considered
for promotion if eligible. If promoted the DOR will be the date of current
entry on active duty.

(b) Staff sergeant and above—

1. If in the zone for consideration while in TDRL, the soldier will be
considered for promotion. If selected, DOR will be the date they
would have been promoted had they not been on TDRL.

2. DOR with peers will be granted if soldier was previously selected for
promotion by a DA Centralized Promotion Selection Board; placed
on TDRL before promotions were made through their sequence
number.

c. On call or ordered to Active Duty (AD) or Active Duty for Training (ADT).

(1) An ARNGUS or USAR soldier is ordered to EAD in the Active Army, to in-
clude mobilization, but not including orders to active duty under 10 USC
12304 or 12302 a call of the National Guard into Federal Service under 10
USC 3500, or a call of members of the militia into Federal Service under
chapter 15 of title 10, USC. The DOR is a date preceding the date of entry
on EAD by a period spent on active status in the grade in which ordered to
EAD subiject to the following conditions—

(a) Only service performed after the most recent break in service is credit-
able. For the purpose of this paragraph, a period during which the sol-
dier was not a member of the Armed Forces is a break in service if such
a period is in excess of 90 days (enlisted soldier) or 180 days (former
officers).
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(2)

()

(b) Service performed prior to reduction to a pay grade lower than that in
which a person enters on EAD is not credited.

An ARNGUS or USAR soldier is ordered to AGR status, full-time National
Guard duty (FTNGD), AD for special work (ADSW), temporary tour of active
duty (TTAD), AD under 10 USC 12304 or 12302, ADT, a call of the National
Guard into Federal Service under 10 USC 12301, 12302,12303, and 12304,
or a call of the militia into federal service under chapter 15 of title 10, USC.
The DOR of the grade in which ordered to AD or ADT is the date on which
the soldier was advanced or promoted in that grade. If voluntarily reduced to
enter on AD or ADT, the date of rank will be the date of the rank to which re-
duced as if the soldier had never attained a higher grade.

A retired soldier is called or ordered to AD (includes EAD, TTAD, and mobi-
lization). The DOR of the grade in which ordered to AD will be stated on the
AD orders. It is computed by adding, at the time of retirement, the period of
time between the date of the retirement and the date of return to AD. In case
of additional periods of inactive service, the DOR is adjusted further.

d. On advancement, promotion, reduction, and grade restoration.

(1)

(2)
(3)

(4)

()

(6)

(7)

(8)

The DOR for advancement and promotion to a higher grade is the date
specified in the instrument of promotion or, when no date is specified, is the
date of the instrument of promotion.

The DOR for the lateral appointment to a different grade within the same pay
grade is date held in the grade from which the appointment was made.

The DOR for the grade held during a period in which lost time occurs will be
adjusted to reflect lost time accumulated for any reason. This paragraph is
retroactive to include adjustment of DOR held during previous periods of lost
time.

The DOR of a grade to which reduced for inefficiency or failure to complete
a school course is the same as that previously held in that grade. If reduc-
tion is to a higher grade than that previously held, it is the date the soldier
was eligible for promotion under the promotion criteria set forth for that
grade.

The DOR on reduction for all other reasons is the effective date of reduction.
(See AR 27-l0, chapter 3, when a soldier is reduced under Article 15,
UCMJ.)

The DOR on restoration to a grade from which reduced following a suc-
cessful appeal of the reduction or action by a superior authority to mitigate
the punishment, is the date held before the reduction. (See AR 27-10, chap
3 when a soldier is reduced under the MCM (Article 15, UCMJ).)

The DOR on restoration to a higher grade held before reduction to comply
with requirements to enter initial active duty for training (IADT), or to attend
school under an Army program will be the DOR held prior to reduction.

The DOR of an ARNGUS/USAR soldier promoted to a higher grade held
before acceptance of the reduction of one or more grades, without prejudice,
due to lack of position vacancy, unit reorganization, unit inactiva-
tion/deactivation, or for entry on FTNGD, AD, or ADT will be a date preced-
ing the promotion by a period equal to the length of time previously served in
the grade to which promoted.
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Chapter 4
Military Discipline and Conduct

4-1. Military discipline

a.

Military discipline is founded upon self-discipline, respect for properly constituted
authority, and the embracing of the professional Army ethic with its supporting in-
dividual values. Military discipline will be developed by individual and group train-
ing to create a mental attitude resulting in proper conduct and prompt obedience
to lawful military authority.

While military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bond-
ing, and a spirit of teamwork; by smartness of appearance and action; by cleanli-
ness and maintenance of dress, equipment, and quarters; by deference to seniors
and mutual respect between senior and subordinate personnel; by the prompt and
willing execution of both the letter and the spirit of the legal orders of their lawful
commanders; and by fairness, justice, and equity for all soldiers, regardless of
race, religion, color, gender, and national origin.

Commanders and other leaders will maintain discipline according to the policies of
this chapter, applicable laws and regulations, and the orders of seniors.

4-2. Obedience to orders
All persons in the military service are required to strictly obey and promptly execute the
legal orders of their lawful seniors.

4-3. Military courtesy

a.

Courtesy among members of the Armed Forces is vital to maintain military disci-
pline. Respect to seniors will be extended at all times. (See AR 600-25, chap 4.)

The actions of military personnel will reflect respect to both the National Anthem
and the National Colors. The courtesies listed in AR 600-25, appendix A, should
be rendered the National Colors and National Anthem at public events whether
the soldier is off or on duty, whether he or she is in or out of uniform. Intentional
disrespect to the National Colors or National Anthem is conduct prejudicial to
good order and discipline and discredits the military service.

4-4. Soldier conduct

a.

Ensuring the proper conduct of soldiers is a function of command. Commanders
and leaders in the Army, whether on or off duty or in a leave status, will—

(1) Ensure all military personnel present a neat, soldierly appearance.

(2) Take action consistent with Army regulation in any case where a soldier's
conduct violates good order and military discipline.

On public conveyances in the absence of military police, the person in charge of
the conveyance will be asked to notify the nearest military police and arrange to
have them, if necessary, take custody of military personnel. In serious situations,
such as physical assault, the person in charge of the conveyance will be asked to
stop at the first opportunity and request local police assistance. In all such cases,
the local police will be advised to telephone (collect) the nearest Army post or
Army headquarters.

When an offense endangering the reputation of the Army is committed elsewhere

(not on a public conveyance) and military police are not available, civilian police
will be requested to take appropriate action.
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d. When military police are not present, the senior officer, WO, or NCO present will
obtain the soldier's name, grade, social security number, organization, and sta-
tion. The information and a statement of the circumstances will be sent to the sol-
dier's commanding officer without delay. If the soldier is turned over to the civilian
police, the above information will be sent to the civilian police for transmittal to the
proper military authorities.

4-5. Maintenance of order

Army and Marine Corps Military Police, Air Force Security Police, and members of the
Navy and Coast Guard Shore Patrols are authorized and directed to apprehend Armed
Forces members who commit offenses punishable under the UCMJ. Officers, WOs,
NCOs, and petty officers of the Armed Forces are authorized and directed to quell all
quarrels, frays, and disorders among persons subject to military law and to apprehend
participants. Those exercising this authority should do so with judgment and tact. Per-
sonnel so apprehended will be returned to the jurisdiction of their respective Service as
soon as practical. Confinement of females will be according to AR 190-47.

4-6. Exercising military authority

a. Military authority is exercised promptly, firmly, courteously and fairly. Command-
ers should consider administrative corrective measures before deciding to impose
nonjudicial punishment. Trial by court-martial is ordinarily inappropriate for minor
offenses unless lesser forms of administering discipline would be ineffective. (See
MCM, Part V, and chap 3, AR 27-10.)

b. One of the most effective administrative corrective measures is extra training or
instruction (including on-the-spot correction). For example, if soldiers appear in an
improper uniform, they are required to correct it immediately; if they do not main-
tain their housing area properly, they must correct the deficiency in a timely man-
ner. If soldiers have training deficiencies, they will be required to take extra train-
ing or instruction in subjects directly related to the shortcoming.

(1) The training, instruction, or correction given to a soldier to correct deficien-
cies must be directly related to the deficiency. It must be oriented to improv-
ing the soldier's performance in his or her problem area. Corrective meas-
ures may by taken after normal duty hours. Such measures assume the na-
ture of training or instruction, not punishment. Corrective training should
continue only until the training deficiency is overcome. Authority to use it is
part of the inherent powers of command.

(2) Care should be taken at all levels of command to ensure that training and
instruction are not used in an oppressive manner to evade the procedural
safeguards applying to imposing nonjudicial punishment. Deficiencies satis-
factorily corrected by means of training and instruction will not be noted in
the official records of the soldiers concerned.

4-7. Disciplinary powers of the commanding officer
a. Commanding officers exercise broad disciplinary powers in furtherance of their
command responsibilities. Discretion, fairness, and sound judgment are essential
ingredients of military justice.
b. Commanders will familiarize themselves with their powers and responsibilities as
outlined in MCM, AR 27-10, AR 600-37, AR 635-200 and other authorities. Legal
advice is available from supporting judge advocates.
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Disciplinary measures are tailored to specific offenses and individual offenders.
Commanders will neither direct subordinates to take particular disciplinary actions,
nor unnecessarily restrict disciplinary authority of subordinates. (See Articles 37,
and 98, UCMJ, and AR 27-10 regarding the proper exercise of authority by com-
manders.)

4-8. Settlement of local accounts on change of station
To ensure organizations and individuals have properly settled their accounts, command-
ers will—

a.
b.

Make every effort to settle local accounts of their organizations before movement.

Take action to promptly settle organizational accounts with local firms when un-
able to settle before movement.

Take action as needed when soldiers under their command issue checks against
an account with insufficient funds or fail to clear their personal accounts before
departure from their stations. This includes consideration under Articles 15, 121,
123a, 133, or 134, Uniform Code of Military Justice. When indebtedness informa-
tion is received after a soldier departs from the station, the commanding officer of
the station at which personal accounts remain unsettled will take action outlined in
AR 600-15.

4-9. Civil status of members of the Reserve component

a.

Reserve Component members, not serving on active duty, are not for most pur-
poses considered officers or employees of the United States solely by reason of
their Reserve status. They may accept and receive pay for employment in any
civil branch of the public service, in addition to any pay and allowances they may
be entitled to under the laws governing members of RCs.

A member of the RC, not serving on active duty, may practice his or her civilian
profession or occupation before or in connection with any department of the Fed-
eral Government unless prohibited by law.

Conflict of interest laws impose limitations on activities in which persons may en-
gage after terminating active duty or employment by the United States. A reservist
who has handled a government matter shall not, while in a civilian status, repre-
sent any party, other than the government, in connection with the same particular
matter. (See 18 USC 207.) While handling government matters, reservists will not
take any direct or indirect action in a particular matter in which they have an out-
side financial interest. (See 18 USC 208; DODD 5500.7-R, para 5-408.)

ARNG and USAR soldiers who are officers and employees of the United States or
the District of Columbia are entitled to a leave of absence from their civilian em-
ployment when ordered under Title 39, District of Columbia Code to ADT or an-
nual training (AT). This leave of absence will be granted without loss of pay, time,
or efficiency rating on all days during which they are ordered to duty with troops or
field exercises, or for instruction, for periods not over 15 days in any calendar
year. As an exception, officers and employees of the United States or of the Dis-
trict of Columbia who are members of the Army National Guard of the District of
Columbia are authorized leave for all days (no limit) on which they are ordered
under Title 39, District of Columbia Code to duty for parades or encampment un-
der 5 USC 6323.
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e. ARNG and USAR soldiers may accept and be paid for civil employment with any
foreign government, when approved by the Secretary of the Army and the Secre-
tary of State. This includes any concern controlled in whole or in part by a foreign
government. AR 600-291 is used for processing applications.

4-10. Participation in support of civilian law enforcement agencies

a. Military support of civilian law enforcement is governed by the Posse Comitatus
Act (18 USC 1385), 10 USC Sections 371-382, DODD 5525.5, and AR 500-51.
Commanders will not sanction use of military personnel in support of civilian law
enforcement agencies in the 50 states, the District of Columbia, the Common
Wealth of Puerto Rico, or United States Territories, except when authorized by
law. Because this is a complex area of the law, commanders and law enforcement
personnel should consult with their servicing judge advocate or legal advisor.

b. Military personnel may report crimes or other suspicious activities to civilian police
agencies or cooperate with civilian authorities in their capacities as private citi-
zens. Military law enforcement personnel may exchange information with civilian
authorities according to AR 500-51.

4-11. Membership campaigns

DA recognizes and benefits from the activities of many worthy organizations, associa-
tions, and clubs. Many of these organizations enjoy close, historical ties with the military
community and are composed largely of active or retired military personnel. DA support
of private organizations is strictly regulated by DODI 1000.15 and DODD 5500.7-R.

a. In supporting such organizations and associations, post commanders and heads
of DA Staff agencies will—

(1) Ensure membership among personnel under their jurisdiction is truly volun-
tary.

(2) Prohibit any practice that involves or implies compulsion, coercion, influ-
ence, or reprisal in the conduct of membership campaigns. This prohibition
includes repeated orientations, meetings, or similar counseling of persons
who have chosen not to join after given a chance to do so. It also includes
using membership statistics in support of supervisory influence.

(3) Prohibit any practice that involves or implies DA sponsorship or endorse-
ment of the organization and its activities.

(4) Prohibit the use of government property, facilities, or services, e.g., golf
course membership, as an inducement to join a private organization.

b. This policy does not prohibit commanders from informing personnel without coer-
cion about membership in such organizations. When doing so, commanders will
ensure they do not favor one organization over others.
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4-12. Extremist organizations and activities

Participation in extremist organizations and activities by Army personnel is inconsistent
with the responsibilities of military service. It is the policy of the United States Army to
provide equal opportunity and treatment for all soldiers without regard to race, color, re-
ligion, gender, or national origin. Enforcement of this policy is a responsibility of com-
mand, is vitally important to unit cohesion and morale, and is essential to the Army’s
ability to accomplish its mission. It is the commander’s responsibility to maintain good
order and discipline in the unit. Every commander has the inherent authority to take ap-
propriate actions to accomplish this goal. This paragraph identifies prohibited actions by
soldiers involving extremist organizations, discusses the authority of the commander to
establish other prohibitions, and establishes that violations of prohibitions contained in
this paragraph or those established by a commander may result in prosecution under
various provisions of the UCMJ. This paragraph must be used in conjunction with DODD
1325.6, Subject: Guidelines for Handling Dissident and Protest Activities Among Mem-
bers of the Armed Forces.

a. Participation. Military personnel must reject participation in extremist organiza-
tions and activities. Extremist organizations and activities are ones that advocate
racial, gender or ethnic hatred or intolerance; advocate, create, or engage in ille-
gal discrimination based on race, color, gender, religion, or national origin or ad-
vocate the use of or use force or violence or unlawful means to deprive individuals
of their rights under the United States Constitution or the laws of the United
States, or any State, by unlawful means.

b. Prohibitions. Soldiers are prohibited from the following actions in support of ex-
tremist organizations or activities. Penalties for violations of these prohibitions in-
clude the full range of statutory and regulatory sanctions, both criminal (UCMJ),
and administrative.

(1) Participating in public demonstrations or rallies.

(2) Attending a meeting or activity with the knowledge that the meeting or activ-
ity involves an extremist cause when on duty, when in uniform, when in a
foreign country (whether on or off duty or in or out of uniform), when it con-
stitutes a breach of law and order, or when it is likely to result in violence or
when in violation of off limits sanctions or commander’s order.

(3) Fund raising activities.

(4) Recruiting or training members (including encouraging other soldiers to join).

(5) Creating, organizing or taking a visible leadership role in such an organiza-
tion or activity.

(6) Distributing literature on or off a military installation, the primary purpose and
content of which concerns advocacy or support of extremist causes, organi-
zations, or activities; and it appears that the literature presents a clear dan-
ger to the loyalty, discipline, or morale of military personnel, or the distribu-
tion would materially interfere with the accomplishment of a military mission.
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c. Command authority. Commanders have the authority to prohibit military person-

nel from engaging in or participating in any other activities that the commander
determines will adversely affect good order and discipline or morale within the
command. This includes, but is not limited to, the authority to order the removal of
symbols, flags, posters, or other displays from barracks, to place areas or activi-
ties off-limits (see AR 190-24), or to order soldiers not to participate in those ac-
tivities that are contrary to good order and discipline or morale of the unit or pose
a threat to health, safety, and security of military personnel or a military installa-
tion.

Command Options. Commander’s options for dealing with a soldier’s violation of
the prohibitions include—

(1) UCMJ action. Possible violations include—

(a) Article 92—Violation or failure to obey a lawful general order or regula-
tion.

(b) Article 116—Riot or breach of peace.
(c) Article 117—Provoking speeches or gestures.

(d) Article 134—General article, specifically, conduct which is prejudicial to
good order and discipline or service discrediting.

(2) Involuntary separation for unsatisfactory performance or misconduct, or for
conduct deemed prejudicial to good order and discipline or morale.

(3) Reclassification actions or bar to reenlistment actions, as appropriate.

(4) Other administrative or disciplinary action deemed appropriate by the com-
mander, based on the specific facts and circumstances of the particular
case.

Command Responsibility. Any soldier involvement with or in an extremist organi-
zation or activity, such as membership, receipt of literature, or presence at an
event, could threaten the good order and discipline of a unit. In any case of ap-
parent soldier involvement with or in extremist organizations or activities, whether
or not violative of the prohibitions in subparagraph b, commanders must take
positive actions to educate soldiers, putting them on notice of the potential ad-
verse effects that participation in violation of Army policy may have upon good or-
der and discipline in the unit and upon their military service. These positive ac-
tions include-

(1) Educating soldiers regarding the Army’s equal opportunity policy. Com-
manders will advise soldiers that extremist organizations’ goals are incon-
sistent with Army goals, beliefs, and values concerning equal opportunity.

(2) Advising soldiers that any participation in extremist organizations or activi-
ties:
(&) Will be taken into consideration when evaluating their overall duty per-
formance, to include appropriate remarks on evaluation reports.

(b) Will be taken into consideration when selections for positions of leader-
ship and responsibility are made.

(c) Will result in removal of security clearances, where appropriate.

(d) Will result in reclassification actions or bar to reenlistment actions as
appropriate.
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The commander of a military installation or other military controlled facility
under the jurisdiction of the United States shall prohibit any demonstration or
activity on the installation or facility that could result in interference with or
prevention of orderly accomplishment of the mission of the installation or fa-
cility, or present a clear danger to loyalty, discipline, or morale of the troops.
Further, such commanders shall deny requests for the use of military con-
trolled facilities by individuals or groups that engage in discriminatory prac-
tices or for activities involving such practices.

f. Commanders should seek the advice and counsel of their legal advisor when
taking actions pursuant to this policy.

4-13. Army language policy

English is the operational language of the Army. Soldiers must maintain sufficient profi-
ciency in English to perform their military duties. Their operational communications must
be understood by everyone who has an official need to know their content, and, there-
fore, must normally be English. However, commanders may not require soldiers to use
English unless such use is clearly necessary and proper for the performance of military
functions. Accordingly, commanders may not require the use of English for personal
communications which are unrelated to military functions.

4-14. Relationships between soldiers of different rank

a. The term *“officer,” as used in this paragraph, includes both commissioned and
warrant officers unless otherwise stated. The provisions of this paragraph apply
to both relationships between Army personnel and between Army personnel and
personnel of other military services. This policy is effective immediately, except
where noted below, and applies to different-gender relationships and same-
gender relationships.

b. Relationships between soldiers of different rank are prohibited if they:

(1)

(2)
()

(4)
()

Compromise, or appear to compromise, the integrity of supervisory authority
or the chain of command.

Cause actual or perceived partiality or unfairness.

Involve, or appear to involve, the improper use of rank or position for per-
sonal gain.

Are, or are perceived to be, exploitative or coercive in nature.

Create an actual or clearly predictable adverse impact on discipline, author-
ity, morale, or the ability of the command to accomplish its mission.

c. Certain types of personal relationships between officers and enlisted personnel
are prohibited. Prohibited relationships include—

(1)

On-going business relationships between officers and enlisted personnel.
This prohibition does not apply to landlord/tenant relationships or to one-time
transactions such as the sale of an automobile or house, but does apply to
borrowing or lending money, commercial solicitation, and any other type of
on-going financial or business relationship. Business relationships which
exist at the time this policy becomes effective, and that were authorized un-
der previously existing rules and regulations, are exempt until March 1,
2000. In the case of Army National Guard or United States Army Reserve
personnel, this prohibition does not apply to relationships that exist due to
their civilian occupation or employment.
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(2) Dating, shared living accommodations other than those directed by opera-
tional requirements, and intimate or sexual relationships between officers
and enlisted personnel. This prohibition does not apply to—

(a) Marriages that predate the effective date of this policy or are entered
into prior to March 1, 2000.

(b) Until March 1, 2000, relationships (dating, shared living accommoda-
tions, and intimate or sexual relationships) outside of marriage that pre-
date the effective date of this policy.

(c) Situations in which a relationship which complies with this policy would
move into non-compliance due to a change in status of one of the
members (for instance, a case where two enlisted members are married
and one is subsequently commissioned or selected as a warrant offi-
cer).

(d) Personal relationships outside of marriage between members of the
National Guard or Army Reserve, when the relationship primarily exists
due to civilian acquaintanceships, unless the individuals are on active
duty (other than annual training) or Full-time National Guard duty (other
than annual training).

(e) Personal relationships outside of marriage between members of the
Regular Army and members of the National Guard or Army Reserve
when the relationships primarily exists due to civilian association and
the Reserve component member is not on active duty (other than an-
nual training) or Full-time National Guard duty (other than annual train-
ing).

() Soldiers and leaders share responsibility, however, for ensuring that
these relationships do not interfere with good order and discipline.
Commanders will ensure that personal relationships which exist be-
tween soldiers of different ranks emanating from their civilian careers
will not influence training, readiness, or personnel actions.

(3) Gambling between officers and enlisted personnel.

d. These prohibitions are not intended to preclude normal team building associations

which occur in the context of activities such as community organizations, religious
activities, family gatherings, unit-based social functions, or athletic teams or
events.

All military personnel share the responsibility for maintaining professional relation-
ships. However, in any relationship between soldiers of different grade or rank the
senior member is generally in the best position to terminate or limit the extent of
the relationship. Nevertheless, all members may be held accountable for relation-
ships that violate this policy.

Commanders should seek to prevent inappropriate or unprofessional relationships
through proper training and leadership by example. Should inappropriate rela-
tionships occur, commanders have available a wide range of responses. These
responses may include counseling, reprimand, order to cease, reassignment, or
adverse action. Potential adverse action may include official reprimand, adverse
evaluation report(s), nonjudicial punishment, separation, bar to reenlistment, pro-
motion denial, demotion; and courts martial. Commanders must carefully con-
sider all of the facts and circumstances in reaching a disposition that is warranted,
appropriate, and fair.
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4-15. Other prohibited relationships
a. Trainee and soldier relationships. Any relationship between permanent party per-

sonnel and IET trainees not required by the training mission is prohibited. This
prohibition applies to permanent party personnel without regard to the installation
of assignment of the permanent party member or the trainee.

Recruiter and recruit relationships. Any relationship between permanent party
personnel assigned or attached to the United States Army Recruiting Command
and potential prospects, applicants, members of the Delayed Entry Program
(DEP), or Members of the Delayed Training Program (DTP) not required by the
recruiting mission is prohibited. This prohibition applies to United States Army Re-
cruiting Command Personnel without regard to the unit of assignment of the per-
manent party member and the potential prospects, applicants, DEP members, or
DTP members.

4-16. Fraternization
Violations of paragraphs 4-14b, 4-14c, and 4-15 may be punished under Article 92,
UCMJ, as a violation of a lawful general regulation.

4-17. Standards of conduct

Department of the Army personnel must place loyalty to country, ethical principles, and
law above private gain and other personal interests. The performance of their duties
should be in keeping with the highest tradition of military and civilian service to the U.S.
Government.

a. Guidance. Minimum standards of conduct required of all Soldiers and Army civil-

b.

ians are prescribed by the Joint Ethics Regulation, DODD 5500.7-R. That regula-
tion provides Army personnel with guidance on a multitude of ethical issues in-
cluding the avoidance of conflicts of interests between their commercial/financial
interest and their official duties.

Annual training. Commanders at all levels will ensure that all Army personnel re-
quired to file either a public or confidential financial disclosure report, contracting
officers, procurement officials, and others identified by an Army ethics counselor,
receive annual ethics training as prescribed by DODD 5500.7-R.

4-18. Employment and volunteer work of spouse
a. The Army affirms the rights of a spouse of a soldier to pursue and hold a job, at-

tend school, or perform volunteer services on or off a military installation. No DA
official will, directly or indirectly, impede or otherwise interfere with these rights.
Moreover, no DA official will use the preferences and requirements of the Army or
any other DOD component to influence the employment, educational, or volunteer
service decisions of a spouse. Neither will such decision of a spouse, nor the
marital status of the soldier affect, favorably or adversely, the performance
evaluations, assignments, or promotion opportunities of the soldier.

(1) In discharging their responsibilities, members of military promotion, continua-
tion, and similar personnel selection boards are prohibited from considering
the marital status of a soldier, or the employment, educational, or volunteer
service activities of a soldier's spouse. AR 135-155, AR 135-205, AR 140-158,
and AR 600-8-29 provide specific policies governing board conduct.
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(2)

()

Personnel decisions, including those related to the assignments of soldiers,
will not be affected favorably or adversely, by the employment, educational
or volunteer services activities of a soldier's spouse, or solely by reason of a
soldiers marital status. AR 140-10, AR 614-30, AR 614-100, AR 614-200,
and AR 690-700 provide specific policies. Exceptions may be—

(8) Necessary to alleviate the personal hardship of a soldier or spouse
upon the request of the soldier concerned, such as when a family mem-
ber requires specialized medical treatment or educational provisions or
similar personal preference accommodations.

(b) Needed to facilitate the assignment of dual-military couples to the same
geographic area.

(c) Required by law such as instances in which a prohibited conflict of in-
terest may exist between the official duties of a soldier and the employ-
ment of the soldier's spouse. DODD 5500.7-R, The Joint Ethics Regu-
lation, provides specific policies.

(d) Made by the Assistant Secretary of Defense (Personnel and Readi-
ness), with the concurrence of the General Counsel, on a case-by-case
basis, for reasons of national security, that marital status is an essential
assignment qualification for particular military billets or positions.

Performance appraisals on soldiers, including officer and enlisted evalua-
tions reports, will not contain any information regarding the employment,
educational or volunteer service activities of the soldier's spouse, or reflect
favorably or adversely on the member based solely on the soldier's marital
status. AR 623-1, AR 623-105, and 623-205 provide specific policies.

b. Violations of this policy provide a basis for disciplinary action under the UCMJ in
addition to appropriate administrative sanctions.

4-19. Homosexual conduct policy
The DCSPER is responsible for the U.S. Army Homosexual Conduct Policy.

a. General.

38

(1)

(2)

(3)

This policy implements section 654 of Title 10, United States Code. De-
partment of Defense has stated that the suitability of persons to serve in the
Army is based on their conduct and their ability to meet required standards
of duty performance and discipline.

Definitions are as follows:

(a) Bisexual. A person who engages in, attempts to engage in, has a pro-
pensity to engage in, or intends to engage in both homosexual and het-
erosexual acts.

(b) Homosexual. A person, regardless of sex, who engages in, attempts to
engage in, has a propensity to engage in, or intends to engage in ho-
mosexual acts as further described in (3) below.

(c) Sexual orientation. An abstract sexual preference for persons of a par-
ticular sex, as distinct from a propensity or intent to engage in sexual
acts.

Homosexual conduct. “Homosexual conduct” is a homosexual act, a state-
ment by a soldier that demonstrates a propensity or intent to engage in ho-
mosexual acts, the solicitation of another to engage in homosexual act or
acts, or a homosexual marriage or attempted marriage.
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(&) A "homosexual act” means any bodily contact, actively undertaken or
passively permitted, between members of the same sex for the purpose
of satisfying sexual desires and any bodily contact (for example, hand-
holding, slow dancing, or kissing) that a reasonable person would un-
derstand to demonstrate a propensity or intent to engage in such bodily
contact.

(b) A “statement by a person that he or she is a homosexual or bisexual or
words to that effect” means language or behavior that a reasonable
person would believe intends to convey the statement that a person en-
gages in, attempts to engage in, has a propensity to engage in, or in-
tends to engage in homosexual acts. This may include statements such
as “I am a homosexual,” “I am gay,” “I am a lesbian,” “I have a homo-
sexual orientation,” and the like.

(c) A “homosexual marriage or attempted marriage” is when a person has
married or attempted to marry a person known to be of the same bio-
logical sex (as evidenced by the external anatomy of the person in-
volved).

b. Accession policy. A person's sexual orientation is considered a personal and pri-
vate matter and is not a bar to entry or continued service unless manifested by
homosexual conduct in a manner described in a(3). Applicants for enlistment, ap-
pointment, or induction into the Army will not be asked or required to reveal
whether they are heterosexual, homosexual or bisexual. Applicants also will not
be required to reveal whether they have engaged in homosexual conduct unless
independent evidence is received indicating that the applicant engaged in such
conduct or unless the applicant volunteers a statement that he or she is a homo-
sexual or bisexual or words to that effect. Homosexual conduct is grounds for bar-
ring entry into the army, except as provided in AR 601-210. Applicants will be in-
formed of the laws and regulations governing sexual conduct in the armed serv-
ices, including homosexual conduct as defined in a(3). AR 601-210, and NGBR
600-200 governs the Army accession policy.

c. Separation policy. Homosexual conduct is grounds for separation from the army
under the terms set forth in paragraph a (3). AR 635-100, AR 635-200, AR 135-
175, and 135-178, govern Army separation policies.

d. Guidelines for command-directed fact-finding inquiries into homosexual conduct.
(1) Responsibilities.
(a) Only a soldier's commander is authorized to initiate fact-finding inquiries
involving homosexual conduct. A commander may initiate a fact-finding
inquiry only when he or she has received credible information that there

is a basis for discharge. Commanders are accountable for ensuring that
inquiries are conducted properly and that no abuse of authority occurs.

(b) A fact-finding inquiry may be conducted by the commander personally or
by a person he or she appoints. It may consist of an examination of the
information reported or a more extensive investigation as necessary.

(c) The inquiry should gather all credible information that directly relates to
the grounds for possible separation. Inquiries shall be limited to the ac-
tual circumstances directly relevant to the specific allegations.

(d) If a commander has credible evidence of possible criminal conduct, he or
she shall follow the procedures outlined in the AR 27-10 and AR 195-2.
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(2)

()

(4)

()

(e) These guidelines do not apply to activities of CID and other DOD law
enforcement organizations that are governed by AR 195-2.

Basis for conducting inquiries.

(&) A commander will initiate an inquiry only if he or she has credible infor-
mation that there is a basis for discharge. Credible information exists
when the information, considering its source and the surrounding cir-
cumstances, supports a reasonable belief that a soldier has engaged in
homosexual conduct. It requires a determination based on articulable
facts, not just a belief or suspicion.

(b) A basis for discharge exists if—

1. The soldier has engaged in a homosexual act.

2. The soldier has said that he or she is a homosexual or bisexual, or
made some other statement that indicates a propensity or intent to
engage in homosexual acts, or

3. The soldier has married or attempted to marry a person of the same
Sex.

Credible information does not exist, for example, when—

(a) The individual is suspected of engaging in homosexual conduct, but there
is no credible information, as described that supports the suspicion.

(b) The only information is the opinion of others that a soldier is a homo-
sexual.

(c) The inquiry would be based on rumor, suspicion, or capricious claims
concerning a soldier's sexual orientation.

(d) The only information known is an associational activity such as going to
a gay bar, possessing or reading homosexual publications, associating
with known homosexuals, or marching in a gay rights rally in civilian
clothes. Such activity, in and of itself, does not provide the evidence of
homosexual conduct.

Credible information exists, for example, when—

(a) A reliable person states that he or she observed or heard a soldier en-
gaging in homosexual acts, or saying that he or she is a homosexual or
bisexual or is married to a member of the same sex.

(b) A reliable person states that he or she heard, observed or discovered a
soldier make a spoken or written statement that a reasonable person
would believe was intended to convey the fact that he or she engages
in, attempts to engage in, or has the propensity or intent to engage in
homosexual acts.

(c) A reliable person states that he or she observed behavior that amounts
to a nonverbal statement by a soldier that he or she is a homosexual or
bisexual—i.e., behavior that a reasonable person would believe in-
tended to convey the statement that the soldier engages in, attempts to
engage in, or has the propensity or intent to engage in homosexual
acts.

Procedures.

(a) Informal fact-finding inquiries and administrative separation procedures
are the preferred method of addressing homosexual conduct. This does
not prevent disciplinary action or trial by courts-martial when appropriate.
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e.

g.

(b) Commanders shall exercise sound discretion regarding when credible
information exists. They shall examine the information and decide
whether an inquiry is warranted or whether no action should be taken.

(c) Commanders or appointed inquiry officers shall not ask, and soldiers
shall not be required to reveal whether a soldier is a heterosexual, ho-
mosexual, or bisexual. However, upon receipt of credible information of
homosexual conduct, (as described in a(3)) commanders or appointed
inquiry officials may ask soldiers if they engaged in such conduct. The
soldier should first be advised of the DOD policy on homosexual con-
duct (and rights under Article 31(b), UCMJ, if applicable). Should the
soldier choose not to discuss the matter further, the commander should
consider other available information. Nothing in this provision precludes
guestioning a soldier about any information provided by the soldier in
the course of the fact-finding inquiry or any related proceedings. Nor
does it provide the soldier with any basis for challenging the validity of
any proceeding or the use of any evidence, including a statement by the
soldier in any proceeding.

(d) At any given point in the inquiry, the commander or appointed inquiry
official must be able to clearly and specifically explain which grounds for
separation he or she is attempting to verify and how the information
being collected relates to those specific separation grounds.

(e) A statement by a soldier that he or she is a homosexual or bisexual
creates a rebuttable presumption that the soldier engages in, attempts
to engage in, has a propensity to engage in, or intends to engage in
homosexual acts. The soldier shall be given the opportunity to present
evidence demonstrating that he or she does not engage in, attempt to
engage in, or has a propensity or intent to engage in homosexual acts.

(f) The soldier bears the burden of proving, by a preponderance of evi-
dence, that he or she is not a person who engages in, attempts to en-
gage in, has a propensity to engage in, or intends to engage in, homo-
sexual acts.

(6) Legal effect. The procedures set forth in this paragraph create no substan-
tive or procedural rights.

Investigation policy. Investigations or inquiries will not be initiated solely to deter-
mine whether a member is a heterosexual, homosexual, or bisexual. There must
be credible information that a basis for disciplinary action or discharge exists. The
information that constitutes the basis of the investigation must be deemed credible
by the criminal investigation organization commander as well as the soldier's
commander in most cases. AR 195-2, Criminal Investigating Activities, provides
guidance on the investigation of sexual misconduct.

Security. Individuals will not be asked or required to reveal on personnel security
guestionnaires whether they are heterosexual, homosexual, or bisexual. An indi-
vidual's sexual conduct, whether homosexual or heterosexual, is a legitimate se-
curity concern only if it could make an individual vulnerable to exploitation or coer-
cion, or indicate a lack of trustworthiness, reliability or good judgment that is re-
quired of anyone with access to classified information. AR 380-67 provides addi-
tional guidance.

Training.
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(1)

(2)

All officers and enlisted personnel of the Active Army and Reserve Compo-
nents will receive briefings upon entry and periodically thereafter with a de-
tailed explanation of regulations governing sexual conduct by members of
the Armed Forces. Briefings will include policies on homosexual conduct
and applicable laws in accordance with section 654 of Title 10, United States
Code and Article 137, Uniform Code of Military Justice (UCMJ).

The Army uses the DoD Homosexual Conduct Policy Training Plan as a
guide in training commanders and personnel involved in recruiting, acces-
sion processing, criminal investigations, and administrative separations. The
training plan includes detailed hypotheticals that illustrate how military per-
sonnel should approach specific, concrete scenarios under the new DoD
policy on homosexual conduct.

4-20. Hazing

The Army has been and continues to be a values based organization where everyone is
encouraged to do what is right by treating others as they should be treated - with dignity
and respect. Hazing is fundamentally in opposition to our values and is prohibited.

a. Definition. Hazing is defined as any conduct whereby one military member or em-
ployee, regardless of Service or rank, unnecessarily causes another military
member or employee, regardless of Service or rank, to suffer or be exposed to an
activity which is cruel, abusive, oppressive, or harmful.

(1) Hazing includes, but is not limited to any form of initiation “rite of passage” or

42

(2)

(3)

congratulatory act that involves: physically striking another in order to inflict
pain; piercing another’'s skin in any manner; forcing or requiring the con-
sumption of excessive amounts of food, alcohol, drugs, or other substances;
or encouraging another to engage in illegal, harmful, demeaning or danger-
ous acts. Soliciting or coercing another to participate in any such activity is
also considered hazing. Hazing need not involve physical contact among or
between military members or employees; it can be verbal or psychological in
nature.

When authorized by the chain of command and not unnecessarily cruel,

abusive, oppressive, or harmful, the following activities do not constitute

hazing:

(a) the physical and mental hardships associated with operations or opera-
tional training;

(b) administrative corrective measures, including verbal reprimands and a
reasonable number of repetitions of authorized physical exercises;

(c) extra military instruction or training;
(d) physical training or remedial physical training;
(e) other similar activities.

Whether or not such actions constitute hazing, they may be inappropriate or
violate relevant civilian personnel guidance depending on the type of activi-
ties and the assigned duties of the employee involved.
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b. Scope. Hazing is not limited to superior-subordinate relationships. It may occur
between peers or even, under certain circumstances, may involve actions directed
towards senior military personnel by those junior in rank or grade to them (for ex-
ample, a training instructor hazing a student who is superior in rank). Hazing has
at times occurred during graduation ceremonies or similar military “rites of pas-
sage.” However, it may also happen in day-to-day military settings. It is prohib-
ited in all cases, to include off-duty or “unofficial” celebrations or unit functions.
Express or implied consent to hazing is not a defense to violation of this regula-
tion.

c. Command responsibilities. Enforcement of this policy is a responsibility of
commanders at all levels. Commanders will devote particular attention to graduation or
advancement ceremonies as well as other occasions or settings which might put soldiers
“at risk” for voluntary or involuntary hazing. These situations will be supervised properly,
respectful of all participants, perpetuate the best of the traditions which the Army em-
braces, and leave all participants and spectators feeling proud to be a member of or as-
sociated with the U.S. Army.

d. Command options. This paragraph is punitive with regards to soldiers. Vio-
lators of this policy may be subject to Article 92 of the UCMJ (Failure to obey a lawful
general order or regulation). Other applicable UCMJ articles include Article 80 (At-
tempts), Article 81 (Conspiracy), Article 93 (Cruelty and maltreatment), Article 124
(Maiming), Article 128 (Assault), Article 133 (Conduct unbecoming an officer and a gen-
tleman), and Article 134 (Drunk and disorderly conduct, and/or Soliciting another to
commit an offense). Civilian employees who violate this policy may also be subject to
adverse action or discipline in accordance with applicable laws and regulations. Com-
manders should seek the advice and counsel of their legal advisor when taking actions
pursuant to this paragraph.

4-21. Informal funds

Commanders may authorize informal funds. Examples of informal funds are office cof-
fee, cup and flower, and annual picnic funds. These funds are subject to the following
guidelines.

a. Use is limited to expenses consistent with the purpose and function of the fund.

b. Only one individual is to be responsible for fund custody, accounting, and docu-
mentation. Annually, this individual ‘s supervisor is advised of the fund’s financial
status.

c. Operation of the fund will be consistent with Army values and DODD 5500.7-R,
Joint Ethics Regulation.

Chapter 5
Other Responsibilities of Command

5-1. General

This chapter discusses additional responsibilities concerning certain soldier activities
and practices whose regulation are inherent aspects of command. Violation of this
chapter will provide a basis for disciplinary action under the UCMJ for those subject to its
provisions.
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5-2. Appearance before congressional committees

The Department of the Army will provide maximum information about its operation and
activities to congressional committees. This information is subject to AR 380-5, para-
graph 7-101a. When asked to appear before a congressional committee, Army military
personnel will coordinate with the Chief of Legislative Liaison, Office of the Secretary of
the Army for guidance or assistance. Coordination will be accomplished with the Assis-
tant Secretary of the Army (Financial Management and Comptroller) on matters pertain-
ing to the budget. See AR 1-20 for additional guidance.

5-3. Political activities
The DCSPER is responsible for policy on soldier participation in political activities as
follows:

a. Obligations as a citizen. Soldiers are expected to carry out their obligations as citi-
zens. However, while on active duty, soldiers (including full-time National Guard)
are prohibited in certain cases from engaging in certain political activities. The
following principles apply—

(1) A soldier on active duty may—

(a) Register, vote, and express his or her personal opinion on political can-
didates and issues, but not as a representative of the Army.

(b) Make monetary contributions to a political organization.

(c) Attend partisan and nonpartisan political meetings or rallies as a spec-
tator when not in uniform.

(2) A soldier on active duty will not—

(&) Use his or her official authority or influence for interfering with an elec-
tion; affecting the course or outcome of an election; soliciting votes for a
particular candidate or issue; or requiring or soliciting political contribu-
tions from others.

(b) Be a candidate for, or hold, civil office except under the conditions set
forth in this chapter.

(c) Participate in partisan political management, campaigns, or conven-
tions.

(d) Make campaign contributions to another member of the Armed Forces
serving on active duty or an employee o